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tn supersesulen of this Univernity order Nlh-l-lJM’|1‘\'fl‘..'-i'l1'fﬂ’-*ll-‘“3lﬁﬁw?h'
dited 05092022, the Viee-Chancollor has been plensed to resconstitule l‘.'.ljll'lmhlrl!l': lnrl
"Protection against Harsssment of Women st the Work Place Act 20107 conslnting of
following faculty membors/ollicers, LUMIS, Jamshoro 1o examine and dispose-ofl 1hes
complaini(s) ns and when eeelved with the Halson of Gile Resource Centre {Eacort,
Uniivernity of Sindh Jomshoro in sccordanee with the Protection agalnst Hamssmenl of
Wenmen at the Waork Place act 2010:

1. Profl Feorze Al Kalboro Clhialrimin

Dein, Faculty of Dentintry,
LUMIS, Junsdior

2, Iof, Samreen Memon Member
Diean Foeulty of Basle Medieal Scloncen
LUMMS, Jamuhoro

3 Dr. Sanp Mirza Member
Chudrpeiron,
Diepartment of Oral Pathology,
LUMES, Jamshoro

4. Bir, Nudrmt Zoba Shaikh, Member
Ausociate Professor of Community Medicine,
Bilnwal Medieal College Tor Boys,
LUMHS, Jamshoro

5. D Sajin Khan Halepoto Member/Secretary
Director Student AfThirs,
LUMMS, Jumshoro
TORs:
(1) The Inquiry Committee, within three days of receipt of a written complaint, shall communicate to
he siecused the charges and statement of allegations leveled against him, the formal written receipt
of which will be given;
(2) Require the aceused within seven days from the day the charge is communicated to him to submit
@ written defense and on his failure to do so withoul reasonable éause, the Committee shall proceed
ex-parte;
(3 ;pf?nqulrc into the charge and may examine such oral or documentary evidence in support of the
charge or in defense of the accused as the Committee may consider necessary and each party shall be
entitled to cross-examine the witnesses against him,
(4) Subject 1o the provisions of this Act and any rules made thereunder the Inquiry Committee shall
have power to regulate its own procedure for conducting inguiry and for the fixing place and time of
its sitting.
(5) The %nl lowing provisions inter alia shall be followed by the Commitice in relation to inquiry:
(a) The statements and other evidence acquired in the inquiry process shall be considered as

confidential;
() An officer in an organization, il considered necessary, may be nominated to provide advice

and assistance fo each party, _
m\ " (c) Both partics, the complainant and the accused, shall have the right to be represented or
accompanied by a Collective Bargaining Agent representative, a friend or a colleague;

(d) Adverse action shall not be taken against the complainant or the witnesses;

(&) The inquiry Commitiee shall ensure that the employer or accused shall in no case create any
hostile environment for the complainant so as to pressurize her from freely pursuing her
complaint;

(f) The Inquiry Commitiee shall give its {indings in writing by recording reasons thereof.
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